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MOLOKAI OHANA HEALTH CARE, INC. 
 

JOB DESCRIPTION 
 

 
JOB TITLE:   Licensed Social Worker 
 
REVISED DATE: 12/28/11 
 

 
PRIMARY FUNCTION: To provide behavioral health and social work services at Molokai Ohana Health Care, 
Inc. Responsible for providing behavioral health services and education to the people of Molokai; providing 
linkage and referrals to other programs and agencies; ensuring continuous care within MOHC services and case 
management. 
 
 
WAGE CLASSIFICATION:    Non - Exempt [  ]  Salary Range:   
      Exempt           [x] 
                 
POSITION SUPERVISES:             (  ) Behavior Health Providers and indirectly supervises all behavior 

health staff. 
 
REPORTS TO:   (  ) Clinical Director  Department:   Behavior Health 
 

 
EDUCATION/QUALIFICATIONS: 

• Hold a Masters degree in Social Work, with counseling and case management experience. Prefer 
substance abuse counseling and/or certification.  

• License to practice in the State of Hawaii 
• Working knowledge of behavioral medicine and evidence-based treatments for medical and mental 

health conditions. 
• Specialized skills in the provision of psychology assessment, treatment, and consultation within the 

primary care setting. 
• Ability to work effectively as a team, interfacing with patients, primary care providers, dental provider, 

mental health and substance abuse specialists, as well as administrative and support staff. 
• Knowledge of population based treatment models and cultural/ethnic issues related to the provision of 

services within Hawaii 
• Ability to effectively represent MOHC in the community and maintain effective working relationships 

among co-workers, public, private and professional groups. 
• Ability to problem solve and prioritize multiple tasks 
• Proven reliability, trustworthiness, flexibility, and high ethical standards 
• Demonstrated leadership and organizational skills 

 

 
 
ESSENTIAL DUTIES AND FUNCTIONS: 

1. Evaluate client needs and goals via interview and review of records 
2. Perform behavioral health counseling and psychoeducation  
3. Design treatment plans based on client's stated goals and needs  
4. Facilitate client access to available community resources  
5. Advocate for client to obtain needed benefits and services  
6. Coordinate and manage treatment between health care professionals and agencies, as well as client 

supports such as family members  
7. Provide consultation to medical staff on BH and SW issues  
8. Participate in general staff meetings, BH team meetings, and case supervision meetings  
9. Keep professional treatment records for each client  
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10. Administer social service programs such as psychoeducation and medical or lifestyle education classes 
11. Adheres to “PHYSICAL DEMANDS, TECHNICAL REQUIREMENTS, MENTAL, COMMUNICATION 

DEMANDS & WORKING CONDITIONS OF STAFF” document, which will be acknowledged by 
signature. 

12. Other duties as assigned 
 
Traits needed: 

1. Ethical and professional behavior  
2. Excellent communication (verbal and written)  
3. Ability to respectfully and comfortably work with diverse cultures  
4. Ability to collaborate well with others  
5. Resilience and stability, as work often involves dealing with crises  
6. Knowledge of social service procedures and resources 

 
 
 
DECISION MAKING 
 Makes independent decisions with occasional guidance from supervisor. Able to make decisions that impact 

the direction of a department. 
 

 
EMPLOYEE: __________________________________________ DATE: ___________________ 
 
SUPERVISOR: ________________________________________ DATE: ___________________ 
 
EXECUTIVE DIRECTOR: _______________________________ DATE: ___________________  
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